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Human Rights Policy
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Savior Lifetec Corporation the Group adheres to the management principle of respecting human
values, attaches importance to human rights-related issues and continuously revises its working rules to
comply with domestic and foreign laws and regulations; In response to the latest revision of the Labor
Base Law of the Taiwan authorities, the working hours, wages, vacations and other rules of the work
rules have been renewed revision, so that every employee can work with peace of mind, enjoy protection
and protection at work, and continue to create a friendly and high-quality workplace.
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The company holds labor-management meetings every three months in accordance with the law,
and the management and labor representatives fully communicate their opinions, handle labor-
management relations with a sincere attitude, attach importance to and correctly respond to the opinions
put forward by employees, effectively coordinate labor-management relations, and promote labor-
management cooperation. Let employees fully understand the company's major policies and
developments, express opinions in a timely manner, establish smooth communication channels, and
practice the business principle of "respecting employees™ of Savior Lifetec Corporation Group with
practical actions
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In response to international trends and corporate governance trends, the Company is based on the
International Labour Organization (International Labour Organization; ILO) four core workplace
principles and rights, and based on the core of Savior Lifetec Corporation Group's corporate culture,
business philosophy and foundation towards a happy enterprise, and abiding by the local laws and
regulations of global operating bases, after many discussions at decision-making levels and management
meetings in 2020, a human rights policy was formulated with a clear commitment to Savior Lifetec
Corporation:
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. Provide a safe and healthy workplace in accordance with relevant laws and regulations.

. Eliminate unlawful discrimination to ensure equal opportunities at work.

. Respect human rights in the workplace.

. Multiple communication channels: set up a mailbox for workers' opinions and channels for
handling employee complaints, and provide channels for employees to make suggestions to
strengthen the cooperative relationship between labor and employment.

. Prohibit child labor and forced labor.

6. Labor-management consultation, smooth the channels of labor-management communication,
and hold regular labor-management meetings to ensure the rights and interests of both labor
and management.

7. Personal data protection: The Personal Data Protection Management Law is enacted in
accordance with the law to implement personal data protection and management reason.
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In accordance with the human rights policy, all operations of Savior Lifetec Corporation Group
comply with the spirit of relevant human rights norms such as the United Nations Universal
Declaration of Human Rights, the United Nations Code of Human Rights in Business, the United
Nations Global Compact, the International Labour Organization Convention, the International Labour

Organization Tripartite Declaration of Principles, and the California Supply Chain Transparency Act.
External members are treated with reasonable and human dignity.
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In 2022, we began conducting supplier assessments, which will investigate whether suppliers
comply with local social and environmental regulations when operating in fiscal 2021, and we also

require suppliers to sign the Supplier Corporate Responsibility Code of Conduct to ensure that suppliers
comply with the following human rights norms
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Do not use child labor and protect underage employees from hazardous activities
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Respect the freedom of employees and prohibit any form of forced labor or illegal overtime
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Provide safe and hygienic working and living conditions
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Provide an equal and fair working environment, prohibit any gender or racial discrimination
and be free from harassment
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Provide legal and reasonable salary and benefits

Respect employees' rights to free association and collective bargaining
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